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LOCAL 734 PENSION PLAN
Notice of Benelit Changes Effective Janvary I, 2011

The purpose of this Notice is to provide you with information regarding certain changes to the
Local 734 Pension Flan {the “Plan™) as required by federal law in accordance with Section
2040(h) of the Emploves Retirement Income Security Act of 1974, as amended ("ERISA™).

Ag you are aware from the Critical Status Motice that was sent to you, the Plan has been cemified
b 12 actuary 1o be in "Critical Status" as defined by the Pension Protection Act of 2006 ("FFA™
for the plan vear beginmng on May 1, 2010, As a result of this Critical Status certification, the
Board of Trustees adopted a Rehabilitation Plan, as reguired by PPA, to enable the Plan to
emerge from Critical Status by the end of the 10-year rehabilitation period. To implement this
Fehabilitation Plan, the Board of Tresiees 15 making changes to the Plan's benetit structure
effective January 2, 200 1. as discussed in the remainder of this Notice.

The purpose of this Notice is 1o inform you of the changes in Plan benefits that are being made in
erder to comply with the Rehabilitation Plan and accordingly amend the terms of the existing Plan.

THE CHANGES DESCRIBED IN THIS NOTICE APPLY TO ANY PARTICIPANT
WHOSE BENEFIT COMMENCES AFTER JANUARY 1, 2011 AND TO ANY ACTIVE
PARTICIPANT WHO HAS A WEEK OF COVERED EMPLOYMENT AFTER
JANUARY 1, 2011.

The date that certain benefit changes will affect you depends in somc cases on the terms of your
collective bargaining agreement and when vour contributing employer and local union (vour
"Bargaining Parties™) elect 1o adopt either the Altemative Schedule or Default Schedule of
coniribution rates and benelit structures included in the Rehabilitation Plan,

In general, the following is a list of the changes taking place on January 2, 200 1;
»  Eligibility for the Regular Pension and Reduced Regular Pension will increase from
age ol to age 65;

#  The benefit payable under the Early Retirement Pension will be reduced from age
65 rather than from aze 60;

= [ order to be eligible for the 30-And-Cut Pension, a participant must be at least age f2;

#  The benefit payvable under the Disability Pension will be equal to the amaunt of an Early
Retirement Fension and will continue to age 65 (rather than age 6l).
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EXAMPLES

Example #1 (Regular Pension): Suppose you are age 61 with 21 years of benefit service as of
May 1, 2011 and choose to retire on that date. Prior to the plan change, you would be eligible
for a Regular Pension and would receive $2,100 per month.

As a result of the plan change, you will not be eligible for a Regular Pension unless you continue
to work until you reach age 65. However, you will be eligible for an Early Retirement Pension
as of May 1, 2011, which will be reduced by 6% for each year that you retire before age 65. The
reduction for an Early Retirement Pension in this example would be .76 (1-.06 x 4 vears early).
Your Early Retirement Pension under the new provision, payable beginning May 1, 2011, would
be 51,596 per month (32,100 x .76). Alternatively, you could continue to work until age 65 and
receive 52,100 per month.

Example #2 (Reduced Regular Pension): Suppose you are age 63 with 17 years of benefit
service as of May 1, 2011 and choose to retire on that date. Prior to the plan change, you would

be eligible for a Reduced Regular Pension and would receive $1,785 per month ($2,100 x 17/20).

As a result of the plan change, you will not be eligible for a Reduced Regular Pension until you
reach age 65. However, you will be eligible for an Early Retirement Pension as of May 1, 2011
which will be reduced by 6% for each year that you retire before age 65. The reduction for an
Early Retirement Pension in this example would be .88 (1-.06 x 2 years early). Your Early
Retirement Pension under the new provision, payable beginning May 1, 2011, would be $1,571
per month (81,785 x .88).

Example #3 (30-And-Out Pension): Suppose vou are age 57 with 21 vears of benefit
service as of May 1, 2011 and choose to retire on that date.  Prior to the plan change.
you would be cligible for a 30-And-0ui Pension and would receive 32,125 per monih.

As a result of the plan change, you will not be eligible for an unreduced 30-And-Out Pension
until you reach age 62, However, you will be eligible for an Early Retirement Pension as of
May 1, 2011 which will be reduced by 6% for cach year that you retire before age 62. The
reduction for an Early Rctirement Pension in this example would be .70 (1-.06 x 5 vears
early). Your Early Retirement Pension under the new provision, payable beginning Mav 1.
201 1, would be $1,488 per month {$2,125 x .70}, Alternatively, you could continue to work
uniil age 62 and receive 32,125 per month.

Example #4 (Early Retirement Pension): Suppose you are age 55 with 20 years of benefit
service as of May 1, 2011 and choose to retire on that date. Prior to the plan change, you would
be eligible for an Early Retirement Pension which will be reduced by 6% for each year that you
retire before age 60. Prior to the plan change, the reduction for an Early Retirement Pension
would be .7 (1-.06 x 5 years) and you would receive $1,470 per month ($2,100 x .7).

As a result of the plan change, your Early Retirement Pension will be reduced by 6% for each
year that you retire before age 65. So the reduction for an Early Retirement Pension would be .4
(1-.06 x 10 years) and your Early Retirement Pension, payable beginning May 1, 2011, would be
$840 per month ($2,100 x .4).













